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Equality Objectives Policy

Foundational principles

This policy reflects the foundational principles and Christian ethos of the school:

● Mutual love and care for all
● Honouring others
● Using words to build others up
● Acting in the interest of others
● Fostering good relations.

1. Public Duty

Our school aims to meet its obligations under the public sector equality duty by having due regard
for the need to:

● Foster good relations across all members of the school community

● Actively advance equality of opportunity between all those in our school community,
including those with a protected characteristic, those who are socio-economically
disadvantaged, and summer-born children in Reception

● Address all discrimination and conduct that is prohibited by the Equality Act 2010.

2. Advancing equality of opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of
opportunity by:

● Removing or minimising disadvantages suffered by people

● Taking steps to meet the needs of people who have a particular characteristic including
protected characteristics as defined in the Equality Act 2010

● Encouraging and enabling all pupils to participate fully in school activities.

In fulfilling this duty, the school will:

● Analyse data to determine strengths and areas for improvement, implement actions in
response and make this information available to the governors and to relevant staff

● Make evidence available to governors identifying improvements for specific groups.

3. Fostering good relations

The school aims to foster good relations between all members of the school community and the
wider community by:

● Promoting tolerance, friendship and understanding of a range of cultures and religions
through different aspects of our curriculum. This includes teaching in religious studies,
citizenship, and relationship and sex education; but also activities in other curriculum areas.



For example: reading literature set in a range of cultural contexts, partnering in projects with
refugee/asylum charities in the city, class visits to centres of other faiths and culture,
exchange trips and online cross-cultural projects, mission projects/trips working with
disadvantaged groups in UK and Europe, participation in international student leadership
events.

● Holding assemblies dealing with relevant issues. Pupils are encouraged to take a lead in such
assemblies and we also invite external speakers to contribute.

● Encouraging and implementing initiatives to connect different groups of pupils within the
school. For example, our school council has representatives from different year groups. All
pupils participate in varied grouping for school activities. We also work with parents through
forums to promote strong connections, knowledge and understanding of aspects of growing
up in community.

4. Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are
made. The school always considers the impact of significant decisions on particular groups.

For example, when a school trip or activity is being planned, the school considers whether the trip:

● Is accessible to pupils with disabilities

● Has equivalent facilities for boys and girls

● Is culturally appropriate to all who may wish to participate (eg. the choice of school play)

● Is financially accessible to all families.

5. Equality objectives

Objective 1: To increase the extent to which all pupils, including in particular those with protected
characteristics as defined by the Equality Act, feel valued and confident in the love of God, and
thereby more likely to achieve their potential

Objective 2: To tackle prejudice and promote understanding in relation to people with disabilities

Objective 3: To ensure that all pupils are given similar opportunities with regards to school clubs and
activities

Objective 4: Ensure that the curriculum promotes British values and prepares students for life in
modern Britain.

6. Roles and responsibilities

The governing body will:

● Ensure that the equality information and objectives as set out in this statement are
repeatedly communicated throughout the school, to staff, pupils and parents, and that they
are reviewed and updated at least once every two years

● Monitor success in achieving the objectives. A named governor will work to liaise with the
Head Teacher and the governing body to achieve this effectively.



The Head Teacher will:

● Actively promote knowledge and understanding of the equality objectives amongst staff and
pupils. This will be done in an age-appropriate way building on developmental
understanding and reflecting the through-school (Years R-11) nature of the school.

● Monitor the achievement of the objectives working with the named governor and report
back to the governing body on a bi-annual basis.

Staff will:

● Actively promote knowledge and understanding of the equality objectives amongst pupils

● Monitor the progress of all pupils, including pupils with Protected Characteristics, with an
aim to achieve equality of outcomes.

6. Legislation and guidance

This document meets the requirements under the following legislation:

● The Equality Act 2010, which introduced the public sector equality duty and protects people
from discrimination

● The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty
and to publish equality objectives

● This document is also based on Department for Education (DfE) guidance: The Equality Act
2010 and schools.

7. Links with other CFS policies

This document will link to the following policies as they are each reviewed:

● Relationships and Sex Education Policy

● SEND Policy

● Accessibility plan

● Bullying Policy

● Behaviour Policy

● SMSC policy.


